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Aloha, Sisters Brothers and Kin – 
 
Let’s be clear - WE DO NOT WANT TO STRIKE. We want the employers to get back to the bargaining table. We 
want to continue working and be treated fairly for the success we bring to their projects. 
 
The IATSE is the largest entertainment union IN. THE. WORLD. We have the most union workers on any given 
project. From capturing the images to editing them, we magically bring ideas to life. We provide VALUE, 
SAFETY, CREATIVITY, PROFESSIONALISM AND TECHNICAL EXPERTISE to all of our projects.  We are uniquely 
adaptable to constant change. We are highly skilled, resilient, and are capable of extraordinary stamina. We 
are responsible for the success many companies have enjoyed, and we take great pride in our achievements. 
 
The world’s insatiable demand for content has only ramped up over the years, forcing companies to shoot more 
in less time with smaller budgets. In 2012, when “streaming” was a fledgling technology, we agreed to work at 
a discounted rate to help this New Media gain traction. We also agreed that should this technology every take 
off, we would discuss proper compensation. The production companies we work for are owned by a handful of 
some of the richest corporations in the world: Amazon, AT&T, Comcast, Disney, Netflix, and ViacomCBS. In 
the end, they need to make a profit for their shareholders. While everyone was in lockdown last year, streaming 
on their devices, the production companies collectively made TRILLIONS. I think we can safely say streaming is 
no longer New, and it is time to eliminate the discounted rates and raise our rates to compensate us fairly. 
 
We are no stranger to operating at high-octane levels of performance. We have been doing that for decades, 
but at what price? Why are we demanding rest all of a sudden? Frankly, we ask for rest at each negotiation 
cycle, and each time we are refused. The meal penalties, overtime and forced calls were supposed to be a 
deterrent to the employer, but producers just budget for those costs and continue to press us to work harder, 
longer hours with little regard on how our bodies, our minds and our families are affected. There are hundreds 
of Crew Stories on social media depicting the sacrifice industry workers have made to make TV shows and 
features. We have reached a breaking point, and we needed to take a stand. We will not be refused any longer. 
 
With the combined strength of over 50,000 IATSE members between Hawai’i and Puerto Rico, the support of 
the other entertainment unions and industry workers, our absence during a strike will create a vacuum.  
 
A high strike authorization vote will send a clear message that we want change NOW. As we gear up for what 
may be the fight of our careers: Trust in your leadership. Perform at a high level. Know your worth. Read your 
emails. Get involved. Focus on what’s important, don’t listen to what they say about us in the press. Every week 
this goes on, we are getting stronger. Negotiations are painfully slow, and neither side gets everything they ask 
for, but we are stronger now than ever. Now is the time to STAND STRONG. VOTE YES to authorize a strike. 

In Solidarity, Irish Barber 

FROM THE BUSINESS REPRESENTATIVE 
 



 

  

 
  

A MESSAGE FROM PRESIDENT, TUIA’ANA SCANLAN   
 Aloha members of Local 665, 
 
As I’m sure you’re all aware, there have been a number of rumors circulating about the re-negotiation 
of film and TV contracts. I encourage you all to refer to trusted sources of information rather than the 
rumor mill spin that news outlets lay on the situation. The IATSE and the AMPTP have been negotiating 
the Area Standards Agreement for several months now. And right now, the Alliance is mobilizing 
toward a strike authorization vote. I’d like to address what a strike vote is, why we need to pass it, and 
how that process will unfold. 
 
A strike authorization doesn’t mean that we’re walking off the job as soon as the votes 
are tallied. It means that we authorize our bargaining unit and International President Loeb to 
use that tool if necessary. It means we give our bargaining unit the firepower they need to force 
the employers back to the bargaining table. And if an acceptable deal is made, then none of this 
will be necessary. But we need to be prepared to put our money where our mouth is. 
 
“Fraturdays” are all too common in our industry. Many technicians aren’t given enough 
time to sit down and rest for a meal, are delayed from having a timely meal, or aren’t given a 
meal break at all. It’s incredible that, in the year 2021, we are still fighting for our right to have a 
weekend and the right to have adequate meal breaks. If we don’t pass this with resounding approval, 
we’ll be sending our bargaining unit back to the table with nothing but their hat in their hands. If we 
don’t authorize this, the employers can make us accept any contract language that they want. 
  
We need eligible L665 members to approve this strike authorization vote by a wide margin. 
 
The International has engaged with a company that has previously assisted the IA and other IA Locals 
with electronic voting. If it becomes necessary, voting instructions will be sent to the email address that 
we have on file for you. If you have recently changed your primary email address or you have not 
recently received an email from L665, reach out to the L665 Hall to make sure that your email 
address on file is current. If you belong to more than one IA Local, you’ll be eligible to cast a vote in 
every Local in which you are a member-in-good-standing. If you do not have an email account, please 
make one. If you are unfamiliar with this process, I will personally help you create an email account.  
No one wants to have to fight. What we want is a fair contract that makes sure workers are rested and 
fed. These are not unreasonable demands. We need to let the employers know that we mean business. 
We need to let them know that we’re willing to fight, if it comes to it. If it becomes necessary, this may 
be the most important vote in our careers. We need to apply leverage by voting YES on a strike 
authorization vote. 
 
“War must be, while we defend our lives against a destroyer who would devour all; but I do not 
love the bright sword for its sharpness, nor the arrow for its swiftness, nor the warrior for his 
glory. I love only that which they defend.” - J.R.R. Tolkien, ‘The Two Towers’ 
 
In Solidarity, 
Tuia’ana Scanlan 
  



 
 

 

             

 

 

A Message From Secretary-Treasurer, Shawn Christensen 

"AMPTP Film and Television Negotiations Stalled, Union to Hold Nationwide Strike 
Authorization Vote" 

 LOS ANGELES, CA — After months of negotiating successor contracts to the Producer-IATSE Basic 
Agreement, and the Theatrical and Television Motion Picture Area Standards Agreement, the Alliance of 
Motion Picture and Television Producers (AMPTP) announced Monday it does not intend to make any 
counteroffer to the IATSE’s most recent proposal. - Deadline.com (September 21, 2021) 

September 22, 2021  
 
Aloha, Brothers and Sisters: 
 
IATSE Mixed Local 665 union zoom meeting this past Sunday, September 19, 2021, discussed the possibility 
of a possible Strike Authorization Vote.  Please check with our/your union hall and make sure your dues are 
paid up so you can vote, your email is correct so your ballot will be emailed to correctly to you and tell 
everybody.  
 
Local 665 needs to get a total 75% YES votes from our members, in order for Local 665 to be considered 
voting yes as per union nationally. A NO vote dilutes the percentage.  
Anyone thinking to vote NO should be urged NOT to vote at all. 75% YES would be a direct message to the 
AMPTP (the Producers) that our union is "weak." Everyone needs to vote to get as close to 100% vote 
support to show solidarity and that we cannot be pushed around.  
 
In 2009 during last contract negotiations, "new media" entered into the contract and no one knew what to 
expect. Well, it's it still referred as that, although it is NOT so new media anymore and has morphed into what 
it really is now and it's called "STREAMING!!!" It makes unbelievable amounts of money for producers and 
production companies.  
 
Prepare and VOTE for strike authorization when it's time. Get the word out to as many members as possible.    
 
Be sure to read our insert on Frequently Asked Questions.  
 
More info: https://iatse.net/amptp-film-and-television-negotiations-stalled-union-to-hold-nationwide-strike-
authorizationvote/ 
 
Shawn Christensen  
Secretary-treasurer@iatse665.org     

Mary Ann Changg, Member 

https://iatse.net/amptp-film-and-television-negotiations-stalled-union-to-hold-nationwide-strike-authorizationvote/
https://iatse.net/amptp-film-and-television-negotiations-stalled-union-to-hold-nationwide-strike-authorizationvote/
mailto:Secretary-treasurer@iatse665.org


 

STRIKE AUTHORIZATION TIMELINE 
 

All eligible IATSE Members will participate in the strike authorization vote simultaneously. 
Members from the 13 Hollywood Locals (including Locals 600, 700 and 800) will vote on behalf 
of the Hollywood Basic Agreement, and the 23 Locals between Hawai’i and Puerto Rico will vote 
on behalf of the Area Standard Agreements. Everyone will receive their ballots via email from a 
company called Honest Ballot at the same time. If you belong to two locals, you will receive two 
ballots. If you share an email address with another eligible member, each of you will receive a 
ballot addressed to you in the email inbox. 
 

TEST BALLOT 
On Monday, 9/27/21, 3:00AM HAWAII TIME, 6:00AM Pacific Time, and 9:00AM Eastern Time, 
Honest Ballot will send a TEST BALLOT to make sure your email is working. THIS IS NOT THE 
OFFICIAL BALLOT. THIS IS JUST A TEST. The email will come from vote@honestballot.com. DO 
NOT REPLY TO THIS EMAIL ADDRESS. We are only providing it to you so you can be on the 
lookout for it. AGAIN, THIS IS A TEST BALLOT. 
 

OFFICIAL BALLOT 
On Friday, 10/01/21, at 3:00AM HAWAII TIME, all eligible IATSE members will 
receive A LINK, PASSWORD & BALLOT in their email. THIS IS THE OFFICIAL BALLOT. 
 

* * * * * * VOTE YES!!! * * * * * * 
 

SUNDAY, 10/03/21, VOTING CLOSES AT 5:59PM HAWAII TIME!!! 
Our goal is to return a 100% Strike Authorization. Let’s Do This! 

 
 

  

mailto:vote@honestballot.com


FREQUENTLY ASKED QUESTIONS – AREA STANDARDS AGREEMENT 
Provided by the IATSE International/Updated by Local  665 

 

The 2018-2021 Theatrical and Television Motion Picture Area Standards Agreement (ASA) expired on 
July 31, 2021 and was extended through September 10th in a concerted effort to exhaust every 
opportunity to reach a deal. Unfortunately, the major studios did not counter our proposals,  

and IATSE President Loeb approved a strike authorization vote. 
 

1. Now that the Area Standards Agreement has expired what happens next? 
• Work can and will continue under the expired agreement until further notice. 
• The wages, benefit plan contributions and working conditions will remain unchanged (“status 

quo”) while work continues. 
• You should continue working at a high level of performance and seek out new work. 

 
2. Then What? 

• The employers can declare impasse and impose their last, best-and-final offer. 
• The IATSE can hold a strike authorization vote. 
• If strike authorization is granted, the IATSE could call for a strike. 
• The employers could impose a lock out. 
 

3. What is the difference between a strike and a lock out? 
• A strike is the union’s members withholding their services until they secure an acceptable contract.  
• A lock out is a decision by the employers to bar union workers from working until the workers 

agree to certain terms. 
 

STRIKE AUTHORIZATION: 
 
4. How does a strike authorization happen? Do we vote? 

• Each of the 23 ASA Locals will vote independently to authorize a strike. All eligible members will 
receive secret ballots independently and simultaneously. THIS DOES NOT GUARANTEE A STRIKE. 
The 13 Hollywood Locals will also receive secret ballots since their agreement also expired on 
7/31/21. If you are a member of multiple IA locals, you will receive a ballot for each local. 
 

• The vote will be conducted electronically by a balloting service called Honest Ballot through e-mail, 
so make sure that we have your current e-mail address. 
 

• Members in good standing who have been members for at least six months are eligible to vote. 
 

The overall authorization vote is decided in the following format. IT IS IMPERATIVE THAT ALL MEMBERS 
CAST A “YES” VOTE TO GRANT STRIKE AUTHORIZATION: 
• The threshold for a Local Union to pass “strike authorization” is a “yes” vote of 75% of the votes 

cast in the Local Union “strike authorization vote.” 
• If a Local reaches that 75% “yes” threshold, the Local will authorize a strike and be placed in the 

“yes” column. Then, the number of delegate votes each Local is assigned under the 
International Constitution will be used to reflect the members’ votes for ratification. 

• A simple majority of the total ASA Locals’ delegate votes determines the outcome. 
• If a Local Union does not reach the 75% threshold, then all that Local’s delegate votes would be 

counted as “NO.” 



Again, A STRIKE AUTHORIZATION DOES NOT MEAN THERE WILL BE A STRIKE. It authorizes the IATSE 
President to call a strike, if necessary. 
 
STRIKE: 
 
5. Can I collect unemployment while we are on strike? 
 

This question is generally addressed differently under each U.S. state’s respective unemployment 
insurance laws. In most states (with some limited exceptions) workers may not qualify for 
unemployment insurance benefits while engaging in a strike. In California, for example (and other 
states not specifically mentioned here), the answer is generally “no”—striking workers are not eligible 
for unemployment benefits. In New York State, residents who reside and work in New York State, can 
apply for unemployment benefits after 14 days; and after 30 days in New Jersey. In Kentucky, striking 
workers may be eligible if an employer fails to notify a relevant state agency of the strike in advance. In 
addition, in some locations, individuals who became unemployed before the strike began (and are 
already collecting unemployment benefits) may continue to be eligible. In Hawaii, generally, if you are 
already collecting unemployment, your claim should continue uninterrupted. It is advisable that all 
striking members file an unemployment claim should we need to open a labor dispute. 
 
Lock outs, on the other hand, are treated differently under many state laws. If the employers impose a 
lock out, workers may be eligible to apply for unemployment benefits in the following locations (with 
certain conditions in some states): Arkansas, California, Colorado, Connecticut, Delaware, District of 
Columbia, Florida, Georgia, Illinois, Kentucky, Louisiana, Maine, Maryland, Massachusetts, Michigan, 
Minnesota, Montana, New Hampshire, New Jersey, New York, Ohio, Oklahoma, Oregon, Pennsylvania, 
Puerto Rico, Rhode Island, South Dakota, Tennessee, Texas, Utah, Vermont, West Virginia, Wisconsin. 
 

6. Are we allowed to continue work under any of the other contracts? 
 
All other contracts not affiliated with or attached to the Area Standards Agreement remain in full 
force and effect such as Sports Broadcasting, Low Budget Theatrical, Pay Television (HBO, Showtime, 
Starz) and Commercial Agreements. The Videotape Supplemental Agreement, which Temptation 
Island is working under on Maui, is being negotiated with the Producer-IATSE Basic Agreement, but 
does not expire until the end of September 2021. Check with your Local if you need more information. 
 

7. Will our dues be reduced or waived because of the strike? 
 
Each Local’s elected leaders will make that decision in compliance with their governing documents as 
they did during the pandemic. 
 

8. What happens if I am on location when the strike begins? 
 
Your employer is still legally required to arrange and pay for you and your equipment to return 
home. You will need to take the return trip offer as they will not be required to continue housing you 
if you refuse the offer. If you have a lease or other ongoing obligations, contact your Local. 
 

9. If there is a strike, which Locals will be on strike? 

If a strike is called, all 23 ASA Locals will go on strike for the Area Standards Agreement and all 13 
Hollywood Locals (including Locals 600, 700 and 800) will go on strike for the Hollywood Basic 
Agreement. 



 
10. What happens with my health insurance? 

 
The IATSE Local 665 Health and Welfare Fund Trustees voted to provide health coverage to all eligible 
members through December 2021. 
 

11. Will I be expected to walk a picket line? 
 
Yes. Every member will be called upon to take action to ensure the strike is successful. 
 

12. What if a member crosses the picket line? 
 
Members who undermine the strike by performing struck work will be subject to internal union 
discipline and may be brought up on charges related to strike breaking. 
 

13. What if they hire strike replacements? 
 
While this is a possibility, it is unlikely the employers can replace tens of thousands of the most 
talented and skilled craftspeople throughout the United States, and it is also unlikely those 
replacements will be voted in as Local 665 members. None of their days will count toward 
membership. 

 
WHAT CAN YOU DO? 
 

• Make sure your Local has your current contact information, especially mobile phone numbers and 

email address. 

• Make sure you are in good standing so you may participate in important meetings and votes. 

• Keep checking and reading emails and other communications from your Local and the International. 

• Volunteer for “Get Out the Vote” efforts for any strike authorization vote. 

• Talk to every IA crew member you know to engage them in this fight. 

 
TRAINING OPPORTUNITIES 

 TUES, 9/28 – AERIAL LIFT CERTIFICATION (IN-PERSON). Limited to 9 students. $7/eligible student. 

 THU, 9/30 – FORK & TELEHANDLER CERTIFICATION (IN-PERSON). Limited to 9 students. $7/eligible student. 

 WED, 10/20 – FRI, 10/22 AND WED, 10/27 – FRI, 10/29: AVIXA Networking Technology (ONLINE). 6-Day 
Class. Free for eligible participants. 

 FRI, 10/22 AND SAT, 10/23: OSHA 10/GES (ONLINE). 2-Day Class. Space is limited. Call the hall to save a seat. 

 FRI, 11/5 AND SAT, 11/6: OSHA 10/GES (ONLINE). 2-Day Class. Space is limited. Call the hall to save a seat. 

 MON, 11/8 – WED, 11/10 AND MON, 11/15 – WED, 11/17: AVIXA Networking Technology (ONLINE). 6-Day 
Class. Free for eligible participants. 
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UNION NEWS SUBMISSION GUIDELINES 

Local 665 Union News accepts submissions in person, mail, or e-mail (preferred). 
 
All submissions are subject to review and approval. 
o Submissions should be checked for accuracy and spelling. Local 665 Union News takes 

no responsibility for errors in submitted content. 
o All persons in submitted photographs must be named to be eligible for publication. 
o Submissions are subject to revision and editing. 
o Local 665 Union News does not guarantee submissions will be printed. 
 

NEXT DEADLINE FOR SUBMISSIONS:  October 10, 2021.  
E-mail: kim@iatse665.org Subject: NEWS & Views Submission 

UNION NEWS 
IATSE Local 665 
501 Sumner St. #605 
Honolulu, HI 96817 
(808) 596-0227 
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