






For Company: X_��----- For Union: 

1.1. To the IATSE Local 665 Health and Welfare Trust Fund, the benefit amount of (16%) Sixteen percent. 

1.2. To the IATSE Local 665 Annuity Trust Fund, the benefit amount of (9%) Nine percent. 

1.3. To the IATSE Local 665 Training Trust Fund, the benefit amount of (2%) Two percent.

1.4. To the IATSE National Benefit Fund, the benefit amount of (2%) Two percent. 

1.5. For Vacation, the benefit amount of (6%) Six percent is to be paid directly to the employee every pay period. 

2. The Company further agrees to be bound by the all of the terms and conditions of The Agreement and Declaration of Trust for

the IATSE National Pension Fund, as restated September 22, 2005, and as amended, and the Fund's Statement of Policy and

Procedures for Collection of Contributions Payable by Employers, as related to the contributions due as set forth hereinabove.

3. Contributions shall be in accordance with this agreement and must be delivered, paid or postmarked and mailed by the thirtieth

(30th) day of the month immediately following the month for which the contributions are due. The Company agrees to execute

any additional documents necessary to make or complete any required contribution to any of the plans.

4. Interest on any unpaid contributions shall be subject to a rate of ten percent (10%) per annum or the rate prescribed under

Section 6621 of the Internal Revenue Code of 1954, whichever is greater. Interest shall be computed from the first (1'1) day

following the month for which trust contributions are owed. The Company agrees to pay any collection and reasonable

attorney's fees and costs incurred in connection with the recovery of delinquent contributions.

ARTICLE VIII - TURNAROUND 

1. A nine (9) hour rest period is required to end the day, eight (8) hours if housing is provided by the employer.

2. In the event an Employee is not granted the nine-hour rest period before the next call, then such Employee shall be on

"TURNAROUND" and shall be additionally compensated until the Employee has had a nine-hour rest period.

3. There shall be no TURNAROUND without authorization from the Company.

4. TURNAROUND Penalties shall be as follows:

One through fourteen hours, excluding meal periods, double the time of the basic hourly daytime rate. After the fourteenth

hour, excluding meal periods, two and one-half times the basic hourly daytime rate.

5. In the event an Employee works a Performance Call while on Turnaround, the hourly penalty shall be waived, the continuity of

consecutive turnaround hours shall be interrupted, and the Employee shall be compensated at two (2) times the base

performance rate. However, after the Performance Call, the Employee shall continue on turnaround at the prevailing existing

conditions until the required rest period is achieved.

ARTICLE IX - HOLIDAYS 

1. The following shall be considered Holidays for all employees working under this agreement.

New Years' Eve (6:00 p.m.), New Years Day, President's Day, Good Friday, Easter Sunday, Memorial Day, Kamehameha Day,

Independence Day, Admission Day, Labor Day, Veterans' Day, Thanksgiving Day, day after Thanksgiving, Christmas Eve (6:00

p.m.), and Christmas Day.

2. Holidays shall be observed on the official day designated by the Federal or State Government.

3. All work performed on Holidays shall be paid at double time the base hourly rate. After fourteen hours worked, excluding meal

periods, the employee shall be paid at two and one-halftimes the base hourly rate.

ARTICLE X - RECORDING BROADCASTING 

In the event the Company chooses to have any of its productions recorded on film, audio or tape for archives and/or commercial 

purposes, or subsequently uses recordings, by any means, of a production for commercial purposes, each employee on the call 

during which the recording was made shall be due, in addition to all other wages earned, a payment of $50.00. 

ARTICLE XI - SAFETY AND HEALTH MEASURES 

1. The Union has at all times the right to demand that the Company provide reasonable safety and health measures for the

protection of all Employee employed under the terms of this Agreement.
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